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Invitation to the
Annual General Meeting

at Inission AB (publ) on Thursday, May 7, 2026




This is a translation of the Swedish original. In the event of any discrepancies, the Swedish version shall prevail.

Viarmlands Museum, Karlstad

Inission AB (publ), reg. no. 556747-1890, hereby convenes the Annual General Meeting on
Thursday, 7 May 2026 at 17:00 at Vérmlands Museum, Sandgrundsudden, Karlstad.

Registration of attendance at the An-
nual General Meeting will commence
at 16:30. The Meeting will begin with
CEOQO Fredrik Berghel’s review of the
past year and the interim report for
the first quarter. In connection with
the presentation, Inission offers share-
holders and others the opportunity

to attend this part as listeners, either
physically or digitally. For more infor-
mation on how to participate, please
visit: www.inissiongroup.com
Following the presentation, Inission
will serve a light meal and then pro-
ceed with the formal Annual General

Meeting.

Right to participate in the Meeting
Shareholders wishing to participate in
the Annual General Meeting must:

* be registered in the share register
maintained by Euroclear Sweden
AB no later than Wednesday, 29
April 2026, and

* notify the Company no later than
Wednesday, 29 April 2026.
Notification shall be made by post
(Inission AB, Lantvirnsgatan 4,
SE-652 21 Karlstad, Sweden) or by

mail to john.granlund@inission.com

The notification shall state name

or company name, personal iden-

tity number or company registration
number, number of shares held, as
well as address and telephone number.

Shareholders wishing to bring up to
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two assistants shall notify the Com-
pany in the same manner. Personal
data obtained from the share register
maintained by Euroclear Sweden AB,
the notification and attendance at the
Meeting, as well as information on
representatives, proxies and assistants,
will be used for registration, prepa-
ration of the voting list and, where
applicable, the minutes. Personal data
will be processed in accordance with
the General Data Protection Regula-
tion (Regulation (EU) 2016/679),
applicable from 25 May 2018.

Shareholders whose shares are regis-
tered in the name of a nominee must,
well in advance of 29 April 2026,
through the nominee, temporarily
register the shares in their own name
to be entitled to participate in the
Meeting. As of the date of this notice,
the total number of A shares in the
Company amounts to 2,400,012 and
the total number of B shares amounts
to 20,637,878. The total number of
votes amounts to 44,637,998.

Proxy

Shareholders represented by proxy
shall issue a dated power of attorney.
If issued by a legal entity, a certified
copy of the certificate of registra-
tion or equivalent document shall be
enclosed. The certificate must not be
older than six months. The original

power of attorney and, where appli-

cable, the certificate should be sent

to the Company by post prior to the
Meeting. A proxy form is available on
the Company’s website,

www.inissiongroup.com

PROPOSED AGENDA

1. Opening of the Meeting

2. Election of Chair of the Meeting

3. Approval of the agenda

4. Preparation and approval of the
voting list

5. Election of persons to verify the
minutes

6. Determination of whether the
Meeting has been duly convened

7. Presentation of the annual report
and the auditor’s report, the
consolidated financial statements
and the auditor’s report for the
Group, and the assurance report
on the Group’s sustainability
report

8. Resolutions regarding:

A. adoption of the income statement
and balance sheet and the consoli-
dated income statement and con
solidated balance sheet

B. allocation of the Company’s profit
or loss in accordance with the
adopted balance sheet and, where
applicable, the adopted consoli-
dated balance sheet

C. discharge from liability of the
members of the Board of
Directors and the CEO
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9. Resolution on approval of the
remuneration report

10. Determination of remuneration to
the Board of Directors and the
auditor

11. Resolution on the Board of
Directors’ proposal regarding
guidelines for remuneration to
senior executives

12. Determination of the number of
Board members and auditors

13. Election of Board members and
Chair of the Board

14. Election of auditor

15. Resolution on instructions for the
Nomination Committee

16. Resolution on the Board of
Directors’ proposal to authorize
the Board to resolve on new share
issues pursuant to Chapter 13,
Section 35 of the Swedish
Companies Act

17. Resolution on issuance of warrants
and approval of transfer of
warrants to employees (series
2026/2029:1)

18. Resolution on issuance of warrants
and approval of transfer of
warrants to Board members (series
2026/2029:2)

19. Closing of the Meeting

PROPOSAL FOR RESOLUTION
Election of Chair of the Meeting
Item 2.

The Nomination Committee proposes
Mathias Larsson as Chair of the
Meeting.

Proposal for Dividend

Item 8B

For the 2026 Annual General Meet-
ing, the Board of Directors proposes

a dividend of SEK 0.60 per share for
2025, corresponding to SEK 13.8 mil-
lion. When determining the dividend
proposal, the Board has taken into

account the Group’s financial position,
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strong cash flow, and liquidity.

'The year’s result has been negatively
affected by a non-cash expense of SEK
20.9 million related to the revaluation
of an additional purchase consid-
eration in connection with the final
settlement of a previously completed
acquisition. This accounting effect
has not aftected the Group’s dividend
capacity. The Board’s proposal means
that the dividend temporarily exceeds
the Company’s dividend policy of

up to 30 percent of profit after tax.
'The Board considers the proposed
dividend to be justifiable with regard
to the requirements that the nature,
scope, and risks of the business place
on the equity, liquidity, and overall
financial position of the Group and

the Parent Company.

Resolution on approval of the
remuneration report

ltem 9

'The Board of Directors has prepared

a remuneration report for the finan-
cial year 2025 in accordance with the
Swedish Companies Act.

Inission AB (publ) was listed on
Nasdaq Stockholm Main Market on
28 April 2025. Since the notice of the
2025 Annual General Meeting was
published on 31 March 2025, i.e., pri-
or to the listing, the 2025 AGM did
not address guidelines for remunera-
tion to senior executives pursuant to
Chapter 8, Section 51 of the Swedish
Companies Act. Against this back-
ground, the Company’s auditor has
not been able to express an opinion on
whether such guidelines were followed
during the 2025 financial year. The
remuneration report is available at the
Company and on the Company’s web-
site no later than three weeks before
the Annual General Meeting and will
be sent to shareholders who request it
and provide their postal address.

The Annual General Meeting is pro-

posed to resolve to approve the remu-

neration report.

Determination of fees to the Board
of Directors and auditor

ltem 10

Board of Directors: Chair SEK
400,000, Vice Chair SEK 250,000,
other members SEK 200,000.

Audit Committee: Chair SEK
100,000, member SEK 50,000.
Remuneration Committee: Chair
SEK 50,000, member SEK 30,000.
The auditor’s fee is proposed to be paid

according to current account.

Resolution on the board of directors’
proposal for guidelines on remu-
neration to senior executives

ltem 11

The Board of Directors proposes that
the Annual General Meeting adopt
the following guidelines for remu-
neration to the CEO and other senior

executives.

Overall principles

A prerequisite for successfully imple-
menting Inission’s business strategies
and safeguarding the Company’s long-
term interests, including sustainabil-
ity, is the ability to recruit and retain
qualified employees. To achieve this,
the Company must offer competitive
and market-based remuneration.
Total remuneration shall be balanced,
contribute to long-term value creation
for shareholders, and reflect the indi-
vidual’s responsibilities, competence,

and performance.

Forms of remuneration

Remuneration to senior executives
shall consist of: fixed cash salary,
variable cash remuneration, pension

benefits, and other customary benefits.

Fixed remuneration
The fixed cash salary shall be indi-
vidual and based on the employee’s

responsibilities, role, experience, and
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performance, and shall be market-
based.

Variable remuneration

Variable remuneration shall:

be linked to predetermined and meas-
urable criteria, which may be financial
or non-financial, and promote the
Company’s business strategy, long-
term interests, and sustainability.
Financial criteria may include, for
example, results, growth, or cash flow.
Non-financial criteria may include op-
erational targets, quality, sustainability,
or strategic initiatives.

Variable remuneration may amount to
a maximum of four (4) monthly sala-
ries and shall not be pensionable for
the CEO.

Pension and other benefits

Pension benefits shall be defined-con-
tribution and based on the fixed salary.
Other benefits shall be customary and
contribute to facilitating the executive’s

role.

Termination of employment
If notice is given by the Company,

the notice period and any severance
pay together shall not exceed what is
market-based and consistent with good

practice in the stock market.

Decision-making process
The Board has established a Remu-

neration Committee responsible for
preparing matters related to remunera-
tion of senior executives. The Board
decides on remuneration to the CEO

and ensures that the guidelines are
followed.

Deviation from the guidelines
'The Board shall have the right to

temporarily deviate from these guide-
lines, in whole or in part, if particular
reasons exist in an individual case and
such a deviation is necessary to safe-

guard the Company’s long-term inter-

ests or ensure its financial viability.

O ® Invitation to the Annual General Meeting 2026

Nomination committee’s proposal
regarding the number of board
members and auditors

ltem 12
The Nomination Committee proposes
that the number of board members be

five and that there shall be one auditor.

Nomination committee’s proposal
for board members and chair of the

board

ltem 13

The Nomination Committee proposes
re-election of the members Hans Lin-
narson, Margareta Alestig, Mia Bok-
mark, and Olle Hulteberg. New elec-
tion of Martin Jonsson. Olle Hulteberg
is proposed as Chair of the Board.

Nomination committee’s proposal for
auditor

ltem 14

The Nomination Committee proposes
the election of Ernst & Young AB as
the Company’s auditor until the end
of the next Annual General Meeting.
Ernst & Young AB has informed that
the authorized auditor Johan Eklund
will be the principal auditor. This
proposal replaces the current audit-
ing firm PwC. The proposal is in line
with the recommendation of the Audit

Committee.

Resolution on instructions for the
Nomination Committee

ltem 15

The Nomination Committee shall con-
sist of three persons appointed by each
of the three largest shareholders by
votes. At the end of the third quarter,
the Chair of the Board shall contact
the three largest shareholders of the
Company and ask them to appoint one
member to the Nomination Commit-
tee. If a shareholder waives its right

to appoint a member, the right shall
pass to the next largest shareholder.
The Nomination Committee shall
elect its own Chair. The term of office

continues until a new Nomination

Committee has been constituted. In

the event that a member of the Nomi-

nation Committee resigns, is prevented

from performing their duties, or if

the shareholder who appointed the

member makes their place available,

the remaining members shall, among

the Company’s shareholders, appoint a

suitable replacement for the remainder

of the term. The duties of the Nomina-

tion Committee include evaluating the

composition and work of the Board

and submitting proposals to the An-

nual General Meeting regarding:

* election of Chair of the Meeting

* number of board members and
auditors

* election of board members and
Chair of the Board

* election of auditor

+ fees to the Board, committees,

and auditor

In its assessment of the Board’s evalu-
ation and in its proposals, the Nomi-
nation Committee shall particularly
consider the requirements for diversity
and breadth of the Board and strive

for an even gender distribution. The
Nomination Committee’s proposals
shall be presented in the notice of the
General Meeting where board or audi-
tor elections will take place, and on the
Company’s website. At the General
Meeting, the Nomination Committee
shall report on how its work has been
conducted and present and motivate its
proposals. Members of the Nomination
Committee do not receive any remu-

neration from the Company.

Decision on the Board’s proposal for
authorization for the Board to decide
on a new share issue pursuant to
Chapter 13, Section 35 of the Swed-
ish Companies Act

ltem 16
Given the capital requirements that
the Board considers necessary for the

Company to maintain the desired pace
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of expansion and realize the potential
of the Company’s market position, new

share issues may need to be carried out.

'The Board therefore proposes that the
Annual General Meeting resolves to
authorize the Board, until the next
Annual General Meeting, on one or
more occasions, with or without devia-
tion from shareholders’ preferential
rights, to decide on the issuance of new
shares. Payment may be made in cash,
by contribution in kind, by set-off,

or otherwise under conditions. The
Company’s share capital and number
of shares may, under this authoriza-
tion, be increased by a maximum of
4,600,000 B shares. The shares issued
under this authorization correspond to
a maximum dilution of 20.0 percent
based on the Company’s existing num-

ber of shares.

Deviation from shareholders’ prefer-
ential rights may occur to enable the
Company to issue shares in order to
raise capital for continued acquisitions.
The subscription price in case of devia-
tion from shareholders’ preferential
rights, as well as in case of payment by
contribution in kind, shall be as close
as possible to the market value of the
shares. The Board, or a person appoint-
ed by the Board, shall have the right
to make the formal adjustments to

the authorization resolution that may
prove necessary in connection with its

registration.

Decision on the issue of warrants,
approval of the transfer of warrants
to employees (series 2026/2029:1)

ltem 17

'The Board of Inission AB (publ), reg.
no. 556747-1890 (“the Company”),
proposes that the Annual General
Meeting on 7 May 2026 resolves to
establish a warrant-based incentive

program for employees in the compa-
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nies within the Group of which the
Company is the parent (“the Group”)
through (A) a resolution on the issu-
ance of warrants of series 2026/2029:1
to the Company’s wholly-owned
subsidiary Inission Munkfors AB (“the
Subsidiary”) and (B) a resolution to
approve the transfer of warrants of
series 2026/2029:1 from the Subsidiary
to employees in the Group, as set out

below.

A) Proposal for the issuance of war-
rants of series 2026/2029:1

'The Board proposes that the Meet-

ing resolves to issue a maximum of
456,600 warrants of series 2026/2029:1
on the following terms: By deviation
from shareholders’ preferential rights,
the warrants may only be subscribed
tor by the Subsidiary, with the right
and obligation for the Subsidiary to
transfer the warrants to employees in
the Group in accordance with the pro-
posal under item B below. The Subsidi-
ary shall not have the right to dispose
of the warrants in any other way than

as set out under item B.

1. The purpose of the proposal and the
reason for deviation from sharehold-
ers’ preferential rights is to establish

a warrant-based incentive program

for employees in the Group. Such a
program provides the employees with
an opportunity to participate in the
value growth of the Company’s shares,
which is expected to increase engage-
ment with the Company’s operations
and financial performance, as well

as enhance motivation and a sense of
belonging to the Company. The Board
considers that this may positively im-
pact the Company’s continued devel-
opment to the benefit of the Company

and its shareholders.

2. The warrants shall be issued free of

charge to the Subsidiary.

3. Subscription for warrants shall take
place on a separate subscription list no
later than 18 June 2026. The Board has
the right to extend the subscription
period.

4. Each warrant entitles the holder

to subscribe for one new B share in

the Company at a subscription price
corresponding to 115 percent of the
volume-weighted average price for the
Company’s B shares according to Nas-
daq Stockholm Main Market’s official
price list over ten trading days, starting
from the day after the Annual General
Meeting on 7 May 2026. The warrants
may be exercised to subscribe for B
shares during the period from 18 June
2029 to 13 July 2029.

5. B shares issued upon exercise of

the warrants shall carry entitlement

to dividends for the first time on the
record date for dividend that occurs
immediately after the exercise has been

executed.

6. The full terms of the warrants are set
out in the attached terms for warrants
of series 2026/2029:1, Appendix A
(“Warrant Terms”). As specified in the
Wiarrant Terms, the subscription price
as well as the number of shares each
warrant entitles to may be adjusted

in connection with bonus issues, new
issues, issues of warrants or converti-
bles, and in certain other cases. The
exercise period for the warrants may
also be brought forward or postponed

in certain cases.

7. If the issue is fully subscribed, all
warrants are transferred to employees
in the Group in accordance with the
proposal under item B below, and all
warrants are exercised for subscrip-
tion of B shares, the Company’s share
capital will increase by SEK 19,038

Continuation on the next page »
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(subject to any adjustment resulting
from recalculation under the Warrant

Terms).

8. The Board, or a person appointed by
the Board, is authorized to make minor
adjustments to the resolution that may
prove necessary in connection with
registration with the Swedish Compa-
nies Registration Office or Euroclear

Sweden AB.

B) Proposal for resolution on approval
of the transfer of warrants of series
2026/2029:1

'The Board proposes that the Meeting
resolves to approve that the Subsidiary,
within the framework of the incen-
tive program, transfers a maximum of
456,600 warrants of series 2026/2029:1
to employees in the Group on the fol-

lowing terms:

1. 'The right to acquire warrants from
the Subsidiary shall be granted to em-
ployees in the Group as follows:

Category 1: The Group CEO shall
have the right to acquire a maximum
of 2,000 warrants.

Category 2: Employees who are part
of the Group management and local
CEOs of subsidiaries (currently 20
persons) shall have the right to ac-
quire a total of 40,000 warrants. Each
participant has the right to acquire a
maximum of 2,000 warrants.
Category 3: Employees who are part
of the management teams of subsidiar-
ies and employees of Inission AB (and
who are not simultaneously included in
Category 1 or 2) (currently approx. 84
persons) shall have the right to ac-
quire a total of 75,600 warrants. Each
participant has the right to acquire a
maximum of 900 warrants.

Category 4: Other employees (current-
ly approx. 1,130 persons) shall have the
right to acquire a total of 339,000 war-
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rants. Each participant has the right to

acquire a maximum of 300 warrants.

For the purposes of this program, an
“employee” includes a person who has
entered into an employment agreement
with a company within the Group but
has not yet commenced employment.
Employees who register to acquire
warrants within the above limits are
guaranteed to receive the number of
warrants for which they have registered
(“guaranteed allocation”). Employees in
Category 1 and Category 2 may apply
to acquire additional warrants. If the
total number of warrants requested in
such applications exceeds the number
of warrants remaining after guaran-
teed allocations to Categories 1-4, the
remaining warrants shall be allocated
among those in Category 1 and Cat-
egory 2 who have applied for additional
warrants. Allocation shall be made

pro rata in relation to the number of
additional warrants each has applied to
acquire, and, to the extent this is not

possible, by lottery.

2. The transfer of warrants shall be
made at market value at the time of
transfer. The market value of the war-
rants shall be determined by an inde-

pendent valuation institute using the
Black & Scholes valuation model.

3. Registration for the acquisition of
warrants and applications for addition-
al warrants under item 1 above shall be

submitted no later than 18 June 2026.

4. Payment for allocated warrants shall
be made no later than 29 June 2026.

5. A condition for the right to acquire
warrants from the Subsidiary is that
the entitled employee, at the time of
acquisition, is employed in the Group
and has neither resigned nor been

terminated. Additional conditions are

that the acquisition of warrants may le-
gally take place and that the employee,
at the time of acquisition, has entered
into a so-called pre-emption agreement
with the Subsidiary under which the
employee is obliged to offer the Sub-
sidiary, or the person designated by the
Subsidiary, the shares.

C. Information on costs, dilution,
impact on key ratios, etc.

Costs

Given that the warrants will be trans-
ferred at market value at the time of
transfer, the transfer of the warrants
itself is not expected to result in any
costs for the Company in the form of

social security contributions or similar.

The market value of the warrants is,
according to a preliminary valuation
based on a market value of the underly-
ing share of SEK 56.40, SEK 13.34 per
warrant, assuming a subscription price
of SEK 67.85 per share, a volatility of
39.78 percent, and a risk-free interest

rate of 2.72 percent.

To stimulate participation in the incen-
tive program, employees who choose

to participate in the program shall be
entitled to receive a premium subsidy
in the form of additional salary. The
premium subsidy shall only cover war-
rants acquired under the guaranteed
allocation and shall be divided into two
parts — one at the time of acquisition
of the warrants and, provided that the
warrants are retained and exercised for
subscription of shares, one at the time
the warrants are exercised. The first
part of the subsidy / the first additional
salary payment shall amount to an
amount corresponding to 50 percent of

the paid option premium.

'The second part of the subsidy / the

second salary payment shall amount
Continuation on the next page »
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to an amount corresponding to 50
percent of the option premium paid
for the warrants that are exercised for
subscription of shares. The subsidy

/ additional salary shall be paid by
the company within the Group from
which the employee normally receives
their salary. The total cost of the
above-described additional salary pay-
ments, including social security con-
tributions, is estimated to amount to a
maximum of SEK 8.00 million. Since
at least the amount for which the
premium subsidy is provided will flow
back to the Group through payment
of option premiums by employees
acquiring warrants from the Subsidi-
ary, the liquidity impact is lower. It is
estimated to amount to approximately
SEK 1.91 million.

The calculations are based on the
number of employees in each Category
as of the date of the proposal, assum-
ing that all eligible employees acquire
all warrants guaranteed to them and
that all of these are exercised for sub-
scription, as well as the preliminary
calculation of the option premium

described above.

Costs in the form of fees to external
advisors and costs for administration
of the incentive program are estimated
to amount to approximately SEK 0.20
million. The total costs of the incen-
tive program 2026/2029:1, including
fees to external advisors and adminis-
tration costs, are estimated to amount
to SEK 8.20 million and will provide
a positive liquidity impact of SEK
28.87 million if fully exercised.

Dilution and information on out-

standing share-related incentive

programs
As of the date of the proposal, there

are 23,037,890 shares in the
Company, of which 2,400,012 shares
are series A and 20,637,878 shares
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are series B. Series A shares carry ten
votes each and series B shares carry

one vote each.

If the issuance proposed under item
A above is fully subscribed, all war-
rants are transferred to employees in
the Group in accordance with the
proposal under item B above, and all
warrants are exercised for subscrip-
tion of series B shares, the number of
shares and votes in the Company will
increase by 456,600 (subject to pos-
sible recalculation of the number of
shares according to the Terms of the
Warrants), corresponding to a dilu-
tion of approximately 1.71 percent of
the outstanding shares and approxi-
mately 0.82 percent of the outstanding
votes in the Company. The Company
currently has five corresponding
outstanding share-related incentive

programs, namely:

2023/2026 of 17,900 shares,
2024/2027:1 of 26,200 shares,
2024/2027:2 of 3,000 shares,
2025/2028:1 of 37,500 shares, and
2025/2028:2 of 6,000 shares.

All dilution effects have been cal-
culated as the number of new shares
and votes in relation to the number
of existing shares and votes together

with the new shares and votes.

Impact on key ratios

'The warrants are expected to have a
marginal effect on the Company’s key

ratios.

Preparation of the proposal
The proposal has been prepared by the

Board in consultation with external

advisors.

Majority requirement

The resolution in accordance with the

proposals under items A and B above
is proposed to be adopted as a joint
resolution. For a valid resolution, it
must be supported by shareholders
holding at least nine-tenths of both
the votes cast and the shares repre-

sented at the Meeting.

Proposal for resolution on the issu-
ance of warrants and approval of
the transfer of warrants to board

members (series 2026/2029:2)

ltem 18

'The principal shareholder (FBM Con-
sulting AB, controlled and here repre-
sented by Fredrik Berghel) of Inission
AB (publ), reg. no. 556747-1890 (“the
Company”), representing 21.5 per-
cent of the shares and 19.9 percent of
the votes in the Company, proposes
that the Annual General Meeting

on May 7, 2026, resolves to establish

a warrant-based incentive program

for board members in Inission AB
through (A) a resolution on the issu-
ance of warrants of series 2026/2029:2
to the Company’s wholly-owned
subsidiary Inission Munkfors AB
(“the Subsidiary”) and (B) a resolu-
tion on the approval of the transfer of
warrants of series 2026/2029:2 from
the Subsidiary to board members of

Inission AB, as described below.

A) Proposal for resolution on

the issuance of warrants of series
2026/2029:2

'The principal shareholder FBM Con-
sulting AB, controlled and here rep-
resented by Fredrik Berghel, proposes
that the AGM resolves to issue

a maximum of 10,000 warrants of
series 2026/2029:2 on the following

terms:

1. By deviation from the shareholders’
preferential rights, the warrants may
only be subscribed for by the
Subsidiary, with the right and obliga-
tion for the Subsidiary to transfer the

Continuation on the next page »
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warrants to board members of Inission
AB in accordance with the proposal
under Item B below. The Subsidiary
shall not have the right to dispose of
the warrants in any other way than as
set out in the proposal under Item B

below.

2. 'The rationale for the proposal and
the reason for deviating from the
shareholders’ preferential rights is to
establish a warrant-based incentive
program for board members of Inis-
sion AB. Through such a program,
the board members are offered an
opportunity to participate in the
value growth of the Company’s share,
which is expected to lead to increased
engagement in the Company’s op-
erations and financial performance,
as well as enhance motivation and a
sense of affiliation with the Company.
Fredrik Berghel considers that this
may have a positive impact on the
Company’s continued development
to the benefit of the Company and its
shareholders.

3. The warrants shall be issued free of
charge to the Subsidiary. Subscription
of warrants shall be made on a sepa-
rate subscription list no later than 18
June 2026. The Board of Directors has
the right to extend the subscription
period.

4. Each warrant entitles the holder to
subscribe for one new series B share
in the Company at a subscription
price corresponding to 115 percent

of the volume-weighted average price
of series B shares in the Company
according to Nasdaq Stockholm Main
Market’s official price list during ten
trading days starting from the day
after the AGM on 7 May 2026.

5. The warrants may be exercised to

subscribe for series B shares during
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the period from 18 June 2029 until 13
July 2029.

6. A series B share issued through the
exercise of a warrant shall carry the
right to dividend for the first time on
the record date for dividend falling
immediately after the subscription has

been executed.

7. 'The full terms and conditions of
the warrants are set out in the at-
tached terms for warrants of series
2026/2029:2, Appendix A (“the War-
rant Terms”). As set out in the War-
rant Terms, the exercise price, as well
as the number of shares that each war-
rant entitles the holder to subscribe
for, may be adjusted in the event of a
bonus issue, new share issue, issuance
of warrants or convertibles, and in
certain other cases. Furthermore, the
period during which the warrants may
be exercised may be brought forward
or postponed in certain cases. If the
issue is fully subscribed, all warrants
are transferred to the board members
of Inission AB in accordance with
what is set out in the proposal under
item B below, and all warrants are
exercised for subscription of series B
shares, the company’s share capital
will increase by SEK 417 (subject to
any adjustments that may be required
due to recalculations under the War-

rant Terms).

8. 'The Board of Directors, or a per-
son appointed by the Board, is author-
ized to make minor adjustments to the
resolution on the issue that may prove
necessary in connection with registra-
tion with the Swedish Companies
Registration Office (Bolagsverket) or
Euroclear Sweden AB.

B) Proposal for resolution on approval

of transfer of warrants to board mem-

bers, series 2026/2029:2

The principal shareholder FBM Con-
sulting AB, controlled and here rep-
resented by Fredrik Berghel, proposes
that the Annual General Meeting re-
solves to approve that the Subsidiary,
within the framework of the incentive
program, transfers a maximum of
10,000 warrants of series 2026/2029:2
to board members of Inission AB on

the following terms:

1. 'The right to acquire warrants from
the Subsidiary shall be granted to
board members of Inission AB as

follows:

Category 1: Board members of Inis-
sion AB shall have the right to acquire
a maximum of 2,000 warrants. A
board member who applies to acquire
warrants within the limits set out
above is guaranteed to acquire the
number of warrants for which they

apply (“guaranteed allocation”).

2. The transfer of warrants shall be
made at market value at the time of
transfer. The calculation of the war-
rants’ market value shall be carried out
by an independent valuation institute
using the Black & Scholes valuation

model.

3. Applications to acquire warrants
must be submitted no later than 18
June 2026.

4. Payment for the allocated warrants
must be made no later than 29 June
2026.

5. A condition for the right to acquire
warrants from the Subsidiary is that
the entitled person, at the time of
acquisition, is a board member of Inis-
sion AB and has not resigned from or

been removed from the assignment.

C) Information on costs, dilution,

impact on kefeatiostjaton the next page »
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Costs

Given that the warrants are to be
transferred at market value at the time
of transfer, the transfer itself is not
expected to incur any costs for the
Company in the form of social securi-
ty contributions or similar. According
to a preliminary valuation based on a
market value of the underlying share
of SEK 56.40, the warrant’s market
value is SEK 13.34 per warrant, as-
suming a subscription price of SEK
67.85 per share, a volatility of 37.78
percent, and a risk-free interest rate of
2.72 percent. Costs in the form of fees
to external advisors and administra-
tive costs for the incentive program
are estimated at SEK 0.00. The total
costs for the 2026/2029:2 incentive
program are thus estimated at SEK

0 and are expected to have a positive
cash flow effect of SEK 0.82 million if

fully exercised.

Dilution and information on out-

standing share-related incentive

programs
As of the date of the proposal, there

are 23,037,890 shares in the Com-
pany, of which 2,400,012 are series
A shares and 20,637,878 are series B
shares. Series A shares carry ten votes
each, and series B shares carry one

vote each.

If the issue proposed under item A

ABOUT INISSION

are transferred to board members of
Inission AB in accordance with the
proposal under item B above, and all
warrants are exercised to subscribe
for series B shares, the number of
shares and votes in the Company will
increase by 10,000 (subject to any
recalculation of the number of shares
pursuant to the Terms and Condi-
tions), corresponding to a dilution

of approximately 0.05 percent of the
outstanding shares and approximately
0.02 percent of the outstanding votes
in the Company.

As stated above in item 17, the Com-
pany currently has five corresponding
outstanding share-related incentive
programs, namely 2023/2026 with
17,900 shares,

2024/2027:1 with 26,200 shares,
2024/2027:2 with 3,000 shares,
2025/2028:1 with 37,500 shares, and
2025/2028:2 with 6,000 shares.

All dilution effects have been cal-
culated as the number of new shares
and votes in relation to the number of
existing plus newly issued shares and

votes.

Impact on key ratios

marginal effect on the Company’s key

ratios.

Preparation of the proposal
'The proposal has been prepared by the

majority shareholder in consultation

with an external advisor.

Majority requirement
Decisions in accordance with the

proposals under items A and B above
are proposed to be adopted as a single
decision. For the decision to be valid,
it must be supported by sharehold-
ers representing at least nine-tenths
of both the votes cast and the shares

represented at the meeting.

DOCUMENTS FOR THE GENERAL
MEETING

The annual accounts, the auditor’s re-
port, the board of directors’ complete
proposals for resolutions, and other
documents required under the Swed-
ish Companies Act will be available
no later than Tuesday, 7 April 2026,
on the Company’s website,

www.inissiongroup.com

Inission AB consists of two business areas under the brands Inission and Enedo. Inission (EMS) is a contract manufacturer of industrial

electronics and mechanics, offering services covering the entire product lifecycle — from development and design to industrialization,

volume production, and aftermarket services. Enedo (OEM) develops, manufactures, and sells its own customized products and systems

within power electronics. Together, they strengthen our position in advanced electronics manufacturing and create new opportunities to

deliver value to our customers. In 2025, total revenue amounted to SEK 2.2 billion with an average of 1,240 employees. Inission AB is listed

on the Nasdaq Stockholm Main Market and operates in Sweden, Norway, Finland, Estonia, Lithuania, ltaly, the USA, and Tunisia. Reports

are available at: www.inissiongroup.com/en

Inission AB, Lantvérnsgatan 4, 652 21 Karlstad. Corporate ID: 556747-1890

For more information:

Fredrik Berghel, CEO Inission AB, +46 73 202 22 10, fredrik.berghel@inission.com
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